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Commission on Ministry 

Presbytery of Coastal Carolina 
 

Pastoral Call Form for Ministers – Church Not Using a Manse 
 

The _____________________ Presbyterian Church of ______________ NC, of the Presbytery 

of Coastal Carolina, being well satisfied with your qualifications for ministry and confident that 

we have been led to you by the Holy Spirit as one whose service will be profitable to the spiritual 

interests of our church and fruitful for the Kingdom of our Lord, earnestly and solemnly calls 

you,  

______________________ 

to undertake the office of 

Pastor 

of this congregation, beginning, ____________________ promising you in the discharge of your 

duty all proper support, encouragement and allegiance in the Lord. 

 

That you may be free to devote full time (part time) to the ministry with the Presbytery of 

Coastal Carolina, we the _______________________ Presbyterian Church promise and obligate 

ourselves to provide you the following annually: 

 

A. Salary  

1. Cash Salary including Housing Allowance  $ ____________ 

 (Of the above salary, $__________ is designated as Internal  

Revenue Service housing allowance for costs of providing a home.)   

 

2    SECA Allowance  $____________ 

 

3.    Board of Pensions 

   a. Pension, Death and Disability  $____________ 

 

   b. Medical Insurance  $____________ 

 

4.    Other (specify) if applicable 

a. Dental Insurance/Medical Deductibles  $____________ 

 

b. Other    $____________ 

 

          Total:  $____________ 

 

B. Vouchered Professional Reimbursements  

 Reimbursements for Expenses  $____________ 

 (To include auto expense reimbursement [at the IRS 

 business rate] and expenses for continuing education, 

 professional literature, & other costs of ministry.) 

 

         Total Salary and Professional Expenses  $_____________ 
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We will pay regularly in advance to the board responsible for benefits a sum equal to that 

requisite per cent of your compensation which may be fixed by the General Assembly of the 

Presbyterian Church (U.S.A.) for participation in the Benefits Plan of the Presbyterian Church 

(U.S.A.), including pension, death, disability and medical coverage, or any successor plan 

approved by the General Assembly, during the time of your being and continuing in the pastoral 

relationship set forth in this call to this church.   

 

Additional Benefits:   

 

a. Vacation time:  4 weeks to include 4 Sundays.  

b. Continuing Education time: 2 weeks including 2 Sundays, the  

      use of which is to be planned in consultation with the session.  

c. Holidays as determined by Presbytery policy 

d. Maternity/adoptive leave – 4 weeks. 

Paternity/adoptive leave -2 weeks.  

f.    Full cost of moving to the field by a licensed carrier 

 

Background Check/Boundary Training 

The Presbytery of Coastal Carolina requires a criminal background check and Boundary Training 

Certification by Safe Gatherings.  Information on how to register and take the training can be 

found by clicking here. 

 

In testimony whereof we have subscribed our names this ________ day of ___________ 20____. 
 Members of the PNC Date of Congregational Meeting 

 _________________________________      ____________________________ 

 

 _________________________________      ____________________________ 

 

 _________________________________      ____________________________ 

 

 _________________________________      ____________________________ 

 

 

Having moderated this congregational meeting which extended this call for ministerial services, I 

do certify that the call has been made in all respects according to the rules laid down in the Form 

of Government, and that the persons who signed the foregoing call were authorized to do so by 

vote of the congregation. 

 

 

_________________________________________, Moderator of the Congregational Meeting 

  

 

http://presbycc.org/wp-content/uploads/2015/08/Tutorial-Guide-for-SafeGatherings.pdf

