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Presbytery of Coastal Carolina 

807 West King Street 

Elizabethtown, NC 28337 

Dear Pastors, Clerks, CREs, QREs, Commissioners, and Visitors: 

Almost two years have passed since our last Central Community Gathering, and we are gradually recovering 

from the rapid spread of COVID-19.  On Saturday, June 4, we have a face-to-face meeting at Highland 

Presbyterian Church, at 111 Highland Avenue, Fayetteville, NC, (910) 485-2147.  We give special thanks to 

Rev. Chip Stapleton, the Session, and Members for hosting us. 

The Gathering begins with registration and fellowship at 9:00 AM, and the business session at 9:30 AM, 

followed by worship and lunch.  We have Rev. Dr. Cody Watson as our keynoter.  Cody is an interim retired 

mission worker with the Frontier Fellowship. The theme for this event is “Mission and Discipleship.” Near the 

end of worship, we will have a moment for questions and answers with Cody.  We will receive a donation in 

worship for the mission work at Frontier Fellowship.  Please make your contribution to the Presbytery of 

Coastal Carolina.   

During lunch, we will receive special guests, the Faithful Saints, and will recognize them for their service in the 

church and community.  The cost for lunch for others is $10.00, and we ask you to pay when you register.  

Please make your check payable to the Presbytery.    

Your agenda and materials for the business portion of the Gathering are included in this packet.  We ask you to 

register at the designated tables.  Please print your name in the notebook on the table. There will be three sign-

ins: (1) Teaching Elders and CREs, (2) Ruling Elders Commissioners (register under their church name). (3) 

QREs, Committee Chairs, Church Educators, and Visitors. Only commissioned representatives can vote. Your 

name badge will be available at registration.  Please return it before you leave. 

If you are an ordained minister, CRE, or a commissioner unable to attend, please email Jan Krause, 

jankrause@presbycc.org, to request an excused absence from the meeting. 

For directions, please use the church address listed above by using Google Maps or MapQuest. 

We look forward to your presence and safe travels.  We ask you to a wear mask if you feel uncomfortable or 

have not had your vaccination shots.  We ask everyone to register for attendance by June 3rd.   

Please register here: 

https://forms.gle/YbkRZi2u28NaafCXA 

Clarence G. Page, 

Central Mission Coordinator 

(910) 301-1088

https://forms.gle/YbkRZi2u28NaafCXA
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Rev. Dr. Cody Watson Jr., Senior Associate, Emeritus 
 

Cody is a veteran of Frontier Fellowship, having joined our staff in 1994 as one of the original 

four mobilizers recruited by our first executive director, Harold Kurtz. Prior to that, his ministry 

experience includes interning with Cru (formerly Campus Crusade for Christ), serving as a 

missionary for three years in South Korea and three in Bangladesh, and directing the 

Presbyterian Center for Mission Studies in California. 

 

A dedicated mobilizer through the decades, Cody’s focus is primarily in South Asia where he 

promotes the strategies of Disciple Making Movements and Oral Bible Storying. Through the 

years, he’s helped countless congregations engage with least-reached peoples around the globe. 

Their continuing commitment to the frontier serves as Cody’s legacy as he passes the frontier 

mission vision to the next generation. His experience, wisdom, and faithfulness continue to 

bless and strengthen our staff, partners, and ministry. 

 

Cody and his wife, Talulah, have a son, Cody Richards. 
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Proposed Agenda 
Central Community Gathering 

125th Presbytery Stated Meeting 
Highland Presbyterian Church, Fayetteville, NC 

Saturday, June 4, 2022 
 

Theme: “Mission and Discipleship” 
 
09:00-09:30  Registration/Fellowship 

09:30-11:00 Call to Order with Prayer    Rev. Becky Durham, Moderator 
  Welcome      Host Church, Rev. Chip Stapleton 

  Declaration of Quorum 
  a. (20 people: 10 TE, 10 RE from 7 different churches) 
  b. Corresponding Members Received 
  c. Welcome New TEs, CREs, and QREs 

  Adoption of Agenda 
  Reception of New Business (must be done in writing) 
  Stated Clerk’s Report 

  Nominating of Steering Team for 2023    Rev. Matthew Bowman 
  a. Vice-Moderator (Moderator-Elect) CRE Henry Cowan, Reilly Road Church 
  b. Recording Clerk – Elder Joyce Malone, College Heights Church   
  c. Parliamentarian – P. J. Southam, St. Pauls Church 
  d. Temporary Clerks – Elders from Highland Church 

  Appointment of Standing Committees 
      1. Attendance – Elder Fred McMillan, Bethany Church 
      2. Thank You – Elder Joyce Peay, Mt. Pelier Church 

  Mission Cabinet Report 

  Commission on Ministry      
       1. Minimum 2023 Terms of Call – First Reading 
       2. Manual of Operations – First Reading (emailed separately) 

  Finance and Property 
  Strategic Planning and Organizational Review 
  Youth Council 
  Peacemaking Committee              Elder Teresa Page 
  Central Mission Coordinator             Rev. Clarence Page 

  Attendance Committee            Elder Fred McMillan 

  Thanks Committee                  Elder Joyce Peay 

  Meeting Adjourned with Closing Prayer 

11:00-12:00 Worship with Communion 

  Questions and Answers Moment 

  Depart for Lunch 

*The Winter Central Gathering will be held on January 22, 2023, at Sherwood Presbyterian Church in Fayetteville. 
*Commissioners, please tuck the neck string in the badge before you depart and leave it in designated locations. 
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Stated Clerk’s Report to Summer Gatherings 

PJC and IC work on Minister 2022-A.  
There are currently pending civil proceedings in the state court of North Carolina regarding allegations of Minister 2022-
A. The Investigating Committee following the advice of PC(USA) Constitutional Services and according to the Book of 
Order Discipline Section D-10.0400(a), requested an extension of time for filing charges of up to six months from the 
conclusion of the current civil proceedings. PJC is voting upon this request.  
 
Boy Scouts of America Legal Matter 
The Cape Fear Council of the BSA has filed its response to the Complaint asserting this action is stayed according to an 
order re same entered in the pending BSA bankruptcy case, and I have filed the same response on behalf of the 
Presbytery and Cape Fear Presbyterian Church.  As such, I am now just monitoring the BSA bankruptcy case to see if the 
victims' compensation settlement agreement being considered by the Bankruptcy Court will or won't provide releases 
for related parties such as the Presbytery and the Church concerning any victim who chooses to participate in the 
settlement. 
 
Preaching October 2022 Presbytery Meeting  
Rev. Dr. Roger Nishioka has been invited and accepted an invitation to preach for the October 2022 stated meeting of 
presbytery. Roger has also agreed to lead a conversation on the Friday before presbytery regarding the importance of 
sharing our faith stories and listening to the stories of others. His bio is below.  
 

Dr. Nishioka serves as director of Adult Faith Formation at Village Presbyterian Church. Born in Honolulu and 
raised in Seattle at the Japanese Presbyterian Church, Rodger is the son of a Presbyterian minister. He is one of 
the most sought-after and inspiring preachers in the Presbyterian Church (U.S.A.).  Rodger taught at Columbia 
Theological Seminary in Atlanta for 15 years. In that ministry, he taught pastors to be teachers and leaders in the 
church’s educational ministry, specializing in particular in youth and young adult ministry.  
  
Prior to teaching at Columbia Theological Seminary, Rodger was the national coordinator for Youth and Young 
Adult Ministries for the Presbyterian Church (U.S.A.) Rodger received his Doctor of Philosophy degree in Social 
and Cultural Foundations of Education from Georgia State University. He earned his Master of Arts in 
Theological Studies with an emphasis in Biblical studies and theology) from McCormick Theological Seminary in 
Chicago.  

 
 
COM Manual Revision 
A proposed revision to the COM Manual has been included in your packet. It should be voted upon at the October stated 
meeting, after the first reading at Community Summer Gatherings.  
 
2023-2024 Budget  
Finance and Property is working on a 2023-2024 budget. Instead of having two readings for the proposed 2023-2024 
budget, the proposed budget shall be submitted in writing to each session and teaching elder member of the Presbytery 
at least six weeks before the October stated meeting of the presbytery which can then discuss and vote on the proposed 
budget. At that meeting, proposed changes to the proposed budget may be acted on by Presbytery through normal 
parliamentary procedure. 
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Mission Cabinet Report to 2022 Summer Gatherings  

 

The Mission Cabinet met on May 10 and offer the following highlights: 

• Approved March 5, 2022, Presbytery minutes, February 10, 2022, Cabinet minutes, and Executive 

Cabinet meeting minutes from January and March 

• Rev. Rodger Nishioka will preach at the October Presbytery meeting and possibly have an event Friday 

evening. 

• Authorized a “hands on” local mission initiative for the October Presbytery meeting to support Lee 

County through donated goods (site of October Presbytery meeting) in lieu of a monetary offering. 

• Future Presbytery meetings are March 4, 2023, in the East Community and October 7, 2023, in the 

Central Community 

• Interim Youth Associate, Jerusalen Martinez Zarco, has had her contract extended 90 days. 

• The 2023-2024 budget will be distributed for first reading later in the summer prior to the October 

meeting 

• Authorized the Cabinet Sub-Committee for Affordable Church Insurance to  

1) Schedule, plan and implement a panel discussion on choosing affordable insurance coverage for 

churches 

2) Change the session minutes review to require a certificate of insurance and that copies of these 

certificates be kept and stored by the PCC treasurer/F&P. 
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Central Commission on Ministry 

Report to Central Gathering 

 
No new ministers to the Presbytery 

 

Relationships: 

1. Rev. Robert Bardin, (member of New Hope Presbytery) Interim, at Elizabethtown beginning March 14 

2. Rev. Bill Hawkins, (member of New Hope Presbytery), Interim, at Graves Memorial for six months 

beginning March 1, 2022. 

3. Rev. Archie Barringer, Temporary Supply, and Sunnyside through 2022 

4. Donald Fischer, Commissioned Ruling Elder, and Palestine through 2022 

5. Rev. P.J. Southam, Stated Supply, and Parkton through 2022 

6. Rev. Eugene Bach, Stated Supply, and Lumber Bridge through 2022 
 

 

 

Other: 

1. The report from the Commission-to-Commission QRE Erick Taylor at Southview on March 20, 2022 at 

Southview Presbyterian Church was found to be order and the Commission is thanked for their service. 

TE: P.J. Southam, Clarence Page, RE: Ann Barbour, Charlotte McLaurin, Horace Bullock 

2. Rev. Ronald Michaux was added to the Pulpit Supply List 
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Presbytery of Coastal Carolina  
Proposed 2023 Minimum Terms of Call   

for full-time installed ministers   

Financial Terms of Call  

  

$71,209 minimum (2% increase from 2022)  

  

$45,080  “effective salary”1,6   

$16,680 Board of Pensions required dues2  

  $3,449  one-half of minister’s SECA tax3  

  $4,000   professional expenses reimbursement4  

  $2,000  additional salary, benefits, or reimbursement5  

  

Minimum terms of call assume a normal, full-time workweek of 40 hours, with 2 days off  

each week.7  
1 Effective salary includes cash salary, housing allowance, and the value of the use of a manse,  

if provided.  

° Effective salary also includes any optional Board of Pensions benefits (such as dental  

   insurance), 403(b)(9) salary reduction contributions, medical reimbursement plans,      

annual bonus, and other compensation.  

° See the Board of Pensions “total effective salary calculator” at www. pensions.org.  
2 Board of Pension required dues of 37% based on effective salary include medical coverage (27%),  

pension (8.5%), death and disability coverage (1%), and temporary disability (.5%)  
3 One-half of SECA tax is 7.65% of salary and housing.  
4 Expenses reimbursement: an amount set aside for mileage, continuing education, and other  

   professional expenses, available only through monthly submission of mileage records and  

   receipts. At the end of the year, unused funds remain in the church account – they are not part 

   of the minister’s salary.  

    ° Mileage should be reimbursed at the IRS rate. Continuing education (including details of  

       content and cost) must receive prior approval of the Session.  
5 Additional funds provide choices appropriate to each minister’s situation and needs, such as  

  medical reimbursement, deferred compensation, manse equity, additional professional  

  expenses, etc. Decisions about how to use these funds must be made before congregational  

  approval of terms of call for the new year and spelled out in the minutes of the congregation.  

NOTE: By allocating “Additional Funds” to Effective Salary items, premiums for BOP  

  and SECA may increase. Take those increases into account when allocating the additional  

  funds. Changes may also impact the minister’s tax burden.  
6 Churches must meet the minimum effective salary, but staff and congregations may negotiate professional 

expenses and reimbursable expenses to better tailor these portions of the terms of call to suit their needs and 

budget.  Staff should actively participate in the negotiation of the final terms of call and not expect that they be 

routinely applied.”  
7 Work schedule: Since a minister’s actual schedule is unpredictable, work hours often vary  

  week to week. Even on days off, the minister is usually still “on call.” Therefore, the Session  

  and the minister must exercise flexibility, balancing work and rest to avoid pastoral burnout.  

  

  

Important Notes:   
1. The division of funds between Professional Expenses and Continuing Education should be determined by the session in 

consultation with the pastor. The division of funds can vary from year to year.   
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     • Accountable Reimbursable Expenses are usual, customary, and reasonable expenses incurred in support of the 

ministry provided to the congregation by the pastor. They do not include commuting from home to church/office.  

 

Expenses are reimbursed upon the submission of appropriate receipts or mileage logs and should not be paid in regular 

monthly installments. If Accountable Expenses are paid in monthly installments, then they must be counted as income and 

listed on the pastor’s W-2 form. Pension, Disability, and Medical Dues would also have to be paid on them. It is up to the 

pastors to monitor their use of Accountable Expense funds so as not to run over by the end of the year. Any unused funds 

revert to the church treasury at the end of the year. Unexpended budgeted funds for Accountable Reimbursable Expenses 

are not available to a pastor as compensation.  

      • Since Continuing Education funds are provided by the church in order to equip the pastor to be a more effective 

leader in the congregation, it is the responsibility of the pastor to consult with the session about the content, location, and 

cost of any continuing education before taking time off or incurring costs. The expenses will be reimbursed (within the 

limits of the agreement) upon presentation of receipts. Accrued Continuing Education time and money are forfeited upon 

dissolution of the pastoral relationship. Unexpended Continuing Education money are not available to a pastor as 

compensation.  

 2. For negotiations for service less than full-time, a normal (full time) workweek is considered as 40 hours.  Vacation and 

continuing education for pastoral voices serving less than full-time be proportional to the number of Sundays 

preached/scheduled per month.  

 3. Other benefits (part of minimum terms of call):   

     a. Vacation of 4 weeks including 4 Sundays.   

     b. Study Leave of 2 weeks including 2 Sundays. The purpose of Study Leave will be planned in consultation with the 

Session.  

     c. Holidays as established by Presbytery policy.   

     d. Full usual, customary, & reasonable cost of moving to the field by a licensed carrier.  

     e. FAMILY LEAVE is required:  

 

A. FAMILY LEAVE is a mutual agreement between the Session and Educator for the good and welfare of 

the whole of God’s holy people.  A Covenant of Care and Compassion is a formal opportunity to 

express agreement in family leave policies.  Guidelines for A Declaration of Family Leave Policy and A 

Covenant for Care and Compassion are available at the Presbytery Office.  

 

B. FAMILY LEAVE, may include such items below, is time released for medical care and treatment.  

• Sick Leave shall accumulate at least 1 ¼ days each month to 90 days total.  Sick Leave of 5 days 

shall be accrued to newly employed educators. When sick leave taken exceeds 5 days in a 6-month 

period, a church may require a statement from the attending physician.  

• Maternity/Paternity Leave – 4 weeks with payment of salary and benefits, excluding reimbursable 

expenses.  An additional two (2) weeks may be granted from accumulated sick leave if needed.  

• Adoptive Leave – 4 weeks with payment of salary and benefits excluding reimbursable expenses. 

• Caring for family members 
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PROPOSED 2023 minimum terms of call – reflects a 2% increase in Salary 

 

Presbytery of Coastal Carolina 

Full Time1 Certified Christian Educators 

 

Salary (including suitable health and retirement plans) $47,601.00 

Reimbursable Expenses2 $1,225.00 

Additional Compensation 3 (to be allocated in consultation with the employee) $600.00 

Total Minimum compensation for 2023 $49,426.00 

 

Full Time1 Certified Associate Christian Educators 

 

Salary (including suitable health and retirement plans) $42,242.00 

Reimbursable Expenses2 $1,225.00 

Additional Compensation 3 (to be allocated in consultation with the employee) $600.00 

Total Minimum compensation for 2022 $44,067.00 

 

 

Notes:  

1 For negotiations for service less than full-time, a normal (full time) workweek is considered as 40 hours. 

Vacation and continuing education for Educators serving less than full time is proportional to the number of 

Sunday’s scheduled per month. 

2 Reimbursable expenses: an amount set aside for mileage, continuing education, and other professional 

expenses, available only through monthly submission of mileage records and receipts. At the end of the 

year, unused funds remain in the church account – they are not part of the educator’s salary. 

 Mileage should be reimbursed at the IRS rate.  

 Continuing education (including details of content and cost) must receive prior approval of the Session. 

3 Additional compensation provides choices appropriate to each educator’s situation and needs and should be 

added to salary, health coverage, retirement coverage, or expenses before a contract is approved. 

Other benefits (part of minimum terms of call) 

a. Vacation of 4 weeks including 4 Sundays. 

b. Study Leave of 2 weeks including 2 Sundays.  The purpose of Study Leave (Continuing Education) will be 

planned in consultation with the Session.  

c. Holidays as established by Presbytery policy. 

d. Full usual, customary, & reasonable cost of moving to the field by a licensed carrier.  
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e. FAMILY LEAVE is required 

 

A. FAMILY LEAVE is a mutual agreement between the Session and Educator for the good and welfare of 

the whole of God’s holy people.  A Covenant of Care and Compassion is a formal opportunity to 

express agreement in family leave policies.  Guidelines for A Declaration of Family Leave Policy and A 

Covenant for Care and Compassion are available at the Presbytery Office.  

 

B. FAMILY LEAVE, which may include such items below, is time released for medical care and 

treatment.  

• Sick Leave shall accumulate at least 1 ¼ days each month to 90 days total.  Sick Leave of 5 days 

shall be accrued to newly employed educators. When sick leave taken exceeds 5 days in a 6-month 

period, a church may require a statement from the attending physician.  

• Maternity/Paternity Leave – 4 weeks with payment of salary and benefits, excluding reimbursable 

expenses.  An additional two (2) weeks may be granted from accumulated sick leave if needed.  

• Adoptive Leave – 4 weeks with payment of salary and benefits excluding reimbursable expenses. 

• Caring for family members 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



20 
 

 

The Presbytery of Coastal Carolina Inc. 
Budget and Finance Committee Report to Mission Cabinet 

May 10, 2022 
 

 

At the end of March 2022, revenue exceeded expenses by $6191. 

 

Action Items: 

 

1. The following is a recommendation to Mission Cabinet that The Presbytery’s financials be 

reported once per year at the October Presbytery meeting after a clean audit is received from 

our Accountants. 

 

Information Items: 

   

4. Freedom East PC update. Committee has been formed and they met with pastor Willie 

McCaskill on March 22, 2022, to discuss their building project. 

 

5. Update on Emmanuel PC.  Pastor Dixon and his congregation decided not to honor the sale 

contract.  They forfeited their $1000 earnest money.  They were presented with a letter to 

vacate the premises by May 16, 2022.  This is since the building is uninsurable and a liability to 

the Presbytery.  The property will be listed for sale. 

 

6. Update on Faith Presbyterian Church.  Pastor Kelvin Parter and his congregation are asking to 

purchase the property for $50,000 with the fact that they are taking the cemetery with the 

purchase.  They are also asking for 6 months to close.  They will pay $800 monthly for six 

months, beginning May 1st, 2022, which the $4800 will go towards the sale price.  If they do 

not close within the six months, they lose the $4800 and they will have to pay $800 monthly 

donation to PCC until we can find a buyer for the property. F&P voted in favor of the request 

and our attorney Rob Price will prepare the contract. 

 

7. Status and effectiveness of current PC’s, sever equipment, copiers, and internet access 

equipment.  

• Purchase four (4) dockable laptops with wireless keyboards and monitors – estimated cost 
$2,000 per system. 
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• Lease one (1) Bluetooth Copier – estimated cost for a full-service lease with a 1,000- 2,000 
copies per month allowance – Less $200 / month. 

• The old equipment is wiped clean of any Presbytery data and disposed of in an appropriate 
manner. Evans Computer to assist in the disposal errors. 

• Software usage - All agreed to transition the Quick books data files from the in-house system 
to the Quick books online system.  Estimated additional cost less than $100 / month. 

• Website, common drive, and email hosting - The Website, common drive and email is hosted 
offsite.  All agreed to eliminate discard the old server. The hosting of common access data, 
emails and website are to be backed up and hosted off site. 

 

8. Update on Pike Rocky Pike Cemetery - The cemetery committee is requesting $180K to 

oversee the cemetery. Finance and Property voted to deny their request and they can respond 

with a lower amount and revised governance terms and F&P will reconsider their offer. 

 

9. The new sign will be installed by the end of this month 

 

 

Account Balances 

Checking-BB&T 387,028.49 

Money Market-BB&T 577,143.06 

Business IDA-BB&T 271,905.00 

CD #1 7700 59,538.79 

CD #2 7901 260,210.81 

CD #3 7928 103,247.27 

CD #4 7727 120,218.12 

CD #5 4744 650,556.55 

Savings-First Bank-PCC Scholar. 41,508.05 

Savings-First Citizens 113,105.03 

Savings-United Bank 66,976.27 

  

 
New Covenant Funds 

 
Benevolence Reserve  1,105,834.72 

Campbellton Friendship  374,499.72 

Capital Needs & Replenish  252,037.28 

Church Development Fund 399,009.10 
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Disaster Fund  29,329.33 

Gardner Edwards Cont. Ed 63,518.42 

PCC Scholarship Fund  165,057.52 

Church Revolving Loan  1,559,687.21 

Wil Area NCD-Westminister 1,140,829.35 

 

Loans 

Monroe Loan Receivable 32,500.06 

Church in the Pines Loan Rec   7,480.00 

Haymount Loan Receivable   7,102.27 

College Heights Loan Receivable 11,224.21 
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Strategic Planning and Organizational Review 

Report to Presbytery 

June Gatherings 2022  

 

SPOR recommends the following amendments to the Manual of Administrative 

Operations: (submitted for first reading in March 2022) 

 

1. Disband the Stewardship Development Committee.  

Rationale:  Nominations reported difficulty finding volunteers to serve on this committee over several 

years. Should presbytery approve to amend the Manual of Administrative Operations and eliminate this 

committee, the work of encouraging the presbytery to be good stewards of God’s resources will continue 

to be the responsibility of the Mission Cabinet. This committee can be reformulated if Mission Cabinet 

wants to pursue these approaches in the future.  

 
 

2. Committee on Representation shall have members that represent the three missional communities.  The 

Committee shall meet concurrently with the Committee on Nominations at least twice a year.  

Rationale:  The current required membership is six.  Fewer members can adequately represent the three 

communities.  The Committee is a valuable resource for Nominations. Consistent with G3.0103, the 

Committee on Representation should not be merged with another committee, but rather should meet 

with the Committee on Nominations twice a year.   
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CENTRAL COMMUNITY STEERING TEAM 

REPORT TO PRESBYTERY 

MAY 10, 2022 

 

 

REVIEW OF SESSION RECORDS:  session minutes were reviewed at Westminster-

Fayetteville, St. Pauls, and College Heights Church. Twenty-six books are completed.  Another 

review of minutes is Saturday, June 18, MacPherson Church, 10:00 AM-Noon. 

 

HIGH SCHOOL SENIOR SCHOLARSHIP: applications were sent to seniors in the Central 

Community for the class of 2022. One student in Bladen, Columbus, Cumberland, Roberson, 

and Sampson County will be recognized. 

 

Central Community Summer Gathering: Highland Church in Fayetteville will host the 

Gathering Saturday, June 4.  The keynoter is Rev. Dr. Cody Watson from the Frontier 

Fellowship.  Cody has been doing mission work for several years and now is a retired emeritus.  

The theme for the Gathering is “Mission and Discipleship.” Cody will preach and lead 

communion with Meg Dudley.  The Faithful Saints will gather at lunch.  Thanks to Rev Chip 

Stapleton and the Highland Church family for hosting.  

 

MINISTERS FELLOWSHIP: the ministers meet virtually on the fourth Thursday at noon.  

Face-to-Face meetings TBA. 

 

STEERING TEAM MEETING: the team will meet by zoom Tuesday, June 21, 10:00 AM. 

 

OTHER EVENTS: 

WHOLISTIC SOUL CARE: Rev. Dr. Cassandra Thomas presented a wonderful seminar on self-care, on 

January 22, 2022, by zoom, and did a follow-up was held on January 29.  There were eighteen participants.  

Cassandra, thanks for your leadership. 

CLERK OF SESSION ANNUAL TRAINING: Elder Rebecca Chater conducted the annual training for new 

and returning clerks on Saturday, February 12.  Thank you, Rebecca, for your faithfulness and commitment to 

doing an outstanding job. 

 

 

CENTRAL COMMUNITY STEERING TEAM:  

Becky Durham, Moderator; Matt Bowman, Chair; Jerome Brown, Vice-Chair; Bonnie Barr, 

Recording Clerk; Johnny Robertson, Treasurer; P. J. Southam, Parliamentarian; Other 

Members: Fred McMillan, Teresa Page, Donna Hunt, Robert James, and Clarence Page, 

Mission Coordinator. 
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Presbytery Youth Ministry  
 Our Presbytery Youth Council (PYC) hosted via zoom their first event for the 2022 year, exploring 

the year’s theme: “Renew Your Superpower.”  

Middle School Retreat via Zoom.   

March 19 – March 20. The theme was “Renew Your  

Superpower”  

 Rev. David Martinez from Santa Fe Presbytery in  

New Mexico  

provided materials for our Youth Council to lead  

activities, discussion, and small groups of students.  

Together, youth and leaders from  

7 different churches within  

our presbytery and 2 Presbyterian 

churches from our brothers and sisters from 

 Mexico looked into the book of Isaiah chapter 40, to see how they “Renew and recharge 

their superpower” 

Looking at their example, we are reminded to “Renew, Recharge   

Confront, Encourage” our Christian faith 

 Along with a costume contest, and church bingo, the event included new friendships 

made. We also offered fun opportunities to test themselves in putting into practice what 

they had learned during our time together  

 Adults also had their own opportunity to attend the retreat and learn how to renew and 

recharge their spiritual life and their relationship with our God.  
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UPCOMING EVENTS 

 

∙ MONTREAT YOUTH CONFERENCE - Week 6. July 31- August 

6, 2022. Rising 9th-12th. There is still Spots Available for your 

 youth don’t miss out in this opportunity to help our youth  

grown in their faith 

 

 

 

 

 

 

 

 

 

∙ Presbytery Youth Council. Applications for 2022-2023   

Presbytery Youth Council are available NOW!  
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Join our Facebook Group  

 

@Youth  of Coastal Carolina Presbytery  

 

 

 Please let me know how I can support your ministry. I love to hear 

new ideas and resources, so don’t be shy in sharing your stories. 

Thank you for your support of young people and youth programs 

in our community. – Jerusalen Martinez Zarco (Temporary Youth 

Ministry Coordinator)   

presbyccyouth@gmail.com ; 910-260-7253 [cell] 
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